
Overview

NRDC is a non-profit environmental advocacy organiza�on. We use law, science, and the support of 3.1 million
members and online ac�vists to protect the planet's wildlife and wild places and to ensure the rights of all
people to clean air, clean water, and healthy communi�es. NRDC was founded in 1970 and helped write some
of America's bedrock environmental laws and many of the implemen�ng regula�ons. Today, our team of more
than 700 lawyers, scien�sts, economists, policy advocates, communica�ons experts, and others work across
the United States and the globe from our offices in Bozeman, Montana; Chicago; New York; San Francisco;
Santa Monica; Washington, D.C.; and Beijing.
 
NRDC’s Li�ga�on Team is seeking to hire a Senior Li�ga�ng Counsel to be affiliated with any one of our five
main U.S. offices: Santa Monica, Chicago, New York, San Francisco, or Washington D.C.
 
Posi�on Summary
The Li�ga�on Team is a group of approximately 40 lawyers, li�ga�on assistants, and opera�ons staff who
pursue li�ga�on across a broad range of environmental and public health issues, o�en working closely with
NRDC’s subject-ma�er experts. In addi�on to represen�ng NRDC, our a�orneys may also represent other
nonprofit organiza�ons, community groups, and individuals impacted by environmental injus�ces. Over the
past five years, we have li�gated cases against the federal government to prevent climate pollu�on, challenge
agency approvals of toxic chemicals and pes�cides, resist the suspension of clean water safeguards, oppose
offshore drilling and seismic explora�on for oil and gas, and protect energy efficiency standards, among other
ma�ers. We also bring enforcement cases against corporate polluters and governmental en��es whose
viola�ons harm health and the environment—including cases to protect the people of Newark, New Jersey, and
Flint, Michigan, from lead in drinking water; to remediate mercury pollu�on in the Penobscot River in Maine;
and to halt air pollu�on from a coal-fired power plant in Illinois. 

We are seeking a Senior Li�ga�ng Counsel who will li�gate significant cases on behalf of NRDC and allied
community groups and individuals. This Senior Li�ga�ng Counsel will lead cases and supervise the li�ga�on
work of other Li�ga�on Team members.

Responsibilities

Li�gate significant cases on behalf of NRDC and allied community groups and individuals, with the ability
to lead all aspects of a case, working with and guiding a case team, from ini�al development through
briefing, oral argument, pre-trial discovery, trials, and other court hearings.
Supervise the li�ga�on of others, providing guidance, mentorship, and support to achieve the highest
quality standards while fostering teammates’ growth and development.
Collaborate with NRDC’s other lawyers, advocates, technical experts, and others to refine a li�ga�on
strategy that aligns with non-li�ga�on advocacy.
Develop rela�onships with NRDC’s advocacy programs and outside allies to iden�fy and pursue poten�al
li�ga�on.
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Qualifications

Required 
Juris Doctorate degree and a minimum of twelve years of ac�ve li�ga�on experience.
Extensive experience with appellate briefing, record-review li�ga�on, or summary judgment mo�on
prac�ce.
The ability to lead and inspire case teams, to mentor and support less experienced lawyers and staff, and
to foster an equitable and inclusive workplace.
A demonstrated ability to work, with sensi�vity and humility, with people of different backgrounds and
iden��es, including race, gender, sexual orienta�on, age, class, and disability.
Competence with and commitment to diversity and inclusion; ability to be an effec�ve partner with
diverse colleagues, leaders, and partners.   
Excep�onal legal wri�ng, analy�cal and oral communica�on, and advocacy skills.
Crea�vity and resourcefulness.
Willingness to travel when necessary.
A demonstrated commitment to public service, equity, or social jus�ce work.
Commitment to NRDC’s mission and values.

 Preferred 
Preference for fi�een or more years of ac�ve li�ga�on experience. 
Preference for experience with pretrial discovery, including wri�en discovery, fact and
expert deposi�ons, and witness examina�ons at trial or other eviden�ary hearings.

 
NRDC is commi�ed to advancing diversity, equity, and inclusion, both in our work and in our workplace. We
believe that celebra�ng and ac�vely welcoming diverse voices and perspec�ves is essen�al to solving the
planet's most pressing environmental problems, and we encourage applica�ons from candidates whose
iden��es have been historically under-represented in the environmental movement. 
 
We are an equal opportunity employer and do not discriminate in hiring or employment on the basis of race,
color, religion, gender, gender iden�ty or expression, marital status, sexual orienta�on, na�onal
origin, ci�zenship, age, disability, veteran status, or any other characteris�c protected by federal, state, or local
law. Pursuant to the San Francisco Fair Chance Ordinance, we will consider for employment qualified applicants
with arrest and convic�on records.  
 
We offer compe��ve salaries, excellent benefits, and a suppor�ve working environment. Salary is based on a
nonprofit scale and is commensurate with skills and experience. For this posi�on, the salary is $181,000 to
$203,000. Internal equity considera�ons will be reviewed before making a final offer.  
 
Our offices are open and we are opera�ng in a hybrid model. We offer NRDCers flexibility, but we ask them to
come into the office and spend meaningful �me there in collabora�on with their colleagues. We call this
purposeful presence. 
 
As a science-based organiza�on, NRDC aims to do our part to help contain the COVID-19 public health crisis.
For the sake of health, safety, and equity, we ask that people be vaccinated unless they have an approved
medical or religious accommoda�on or other exemp�on in accordance with state and local law. We consider a
person to be vaccinated two weeks a�er receiving one full course of a CDC-approved vaccine. In accordance
with state or local law, new hires will be asked to a�est to vaccina�on, those wishing to do so may request
medical or religious accommoda�ons or other exemp�ons via NRDC Employee Rela�ons. NRDC treats all
vaccine-related data confiden�ally, in keeping with local, state, and federal laws. 
 

https://www.nrdc.org/about#mission
https://www.nrdc.org/diversity-equity-inclusion-justice-nrdc
https://www.nrdc.org/experts/mitchell-bernard/advancing-bold-equitable-and-just-climate-action
https://www.nrdc.org/careers#benefits


To apply, visit www.nrdc.org/careers and upload your résumé and cover le�er. Please men�on where you saw
this pos�ng and upload any addi�onal materials that showcase your abili�es. We are accep�ng applica�ons
through May 31, 2023. We will review applica�ons on a rolling basis, so we encourage applicants to apply early.
Due to the high volume of applica�ons, we will contact only those candidates we would like to interview. Please
no phone calls, emails, or in-person résumé drop-offs. 
 
Please note that during the online applica�on process you will be asked to answer the following two ques�ons:

Please share what diversity, equity, and inclusion mean to you and why they are important. [600
Characters Limit].
If hired, how would you use this posi�on to increase or enhance diversity, equity and inclusion at NRDC?
[600 Characters Limit].

 
If you experience technical problems while applying or if you are a person with a disability and
need assistance applying online, please reach out to iCIMS Customer Care at 1-800-889-4422. 
 
For more about NRDC, visit www.nrdc.org. 
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